
Personnel and Labor (Fuji Xerox)
Data and 
Information

Employment

Labor

Regular 
employees 9,154

<Breakdown>
General employees: 6,752 (Male: 5,566, Female: 1,186)
Managerial personnel: 2,297 (Male: 2,193, Female: 104)
Executive officers: 23 (Male: 23, Female: 0)
Contract employees: 82 (Male: 55, Female: 27)

Non-regular 
employees 785

<Breakdown>
Temporary employees: 238, Part-timers: 7,  
Employees re-employed after retirement: 539, 
Other (Contract employees, etc.): 1

■ Composition of the Fuji Xerox workforce

New graduate 
recruitment (FY2014) 126*1 <Technical positions> Male 45, Female 18

<Administrative positions> Male 38, Female 25

Mid-career recruitment   45*2 Male 36, Female 9

*1 As the number of new graduates recruited for the fiscal year is confirmed at the 
beginning of April, the number in the chart above represents new high school/junior 
college graduate recruitment (Male 0, Female 0) at the beginning of April 2014.

*2 Number of mid-career recruitment represents those from April 2013 to March 2014.

■ Recruitment

FY2009 FY2010 FY2011 FY2012 FY2013

Employment of persons with 
disabilities*1 1.89% 1.86% 2.19% 2.08% 2.07%

Re-employment*2 423 517 508 485 524

*1 Data up to March 31, 2014
*2 Number of re-employed workers revised to real figures up to the day following the 

end of each fiscal year (March 31)

■ Employment and re-employment of persons with disabilities

As of March 31, 2014

Union members Proportion of union membership Average age of union members

6,724 73.5% 41.7

*Based on the number of full-time worker excluding executive directors (9,146)

■ Composition of labor union membership As of March 1, 2014

FY2009 FY2010 FY2011 FY2012 FY2013

Leave of absence for 
nursing care

2 (Male 1, 
Female 1)

1 (Male 0, 
Female 1)

2 (Male 0 
Female 2)

7 (Male 4, 
Female 3)

4 (Male 1, 
Female 3)

Leave of absence for 
childcare*2

40 (Male 5, 
Female 35)

44 (Male 5, 
Female 39)

62 (Male 8, 
Female 54)

52 (Male 4, 
Female 48)

46 (Male 8, 
Female 38)

Leave of absence for 
volunteer work*3

0 (Male 0, 
Female 0)

0 (Male 0, 
Female 0)

0 (Male 0, 
Female 0)

0 (Male 0, 
Female 0)

0 (Male 0, 
Female 0)

*1 Number of regular employees (including contracted employees) who began a leave 
of absence during the relevant fiscal year (April 1 to March 31).

*2 As for leave of absence for childcare of the 2011 (Male), actual number was 7 
because there were male employees who took leaves for the same children during 
the relevant fiscal year.

*3 Number of employees who used the social service program.

■ Number of employees taking a leave of absence*1

* Data only for regular employees (non-regular employees are to be added actually)

*1 Accumulated paid leave: A system enabling employees to accumulate unused leave 
up to 60 days. Accumulated leave may be used for healthcare, childcare, nursing 
care, and volunteer activities.

*2 Double job program: This is not double duties by order, rather it is program, they 
are allowed engage in both their current work and work in another division through 
a system that matches the needs of divisions wanting to utilize senior workers’ skills 
and experience with the will of senior workers who wish to use their special skills or 
to take on new challenges.

Giving 
birth and 
childcare

1.  Maternity leave (paid)
2.  Leave of absence for childcare program
3.  Program for rehiring former employees who left the company for reasons 

such as spouse’s transfer or childcare
4.  Accumulated paid leave for healthcare of employees’ family*1

5.  Shortened working hours in pregnant and for childcare (from pregnancy to 
third grade of elementary school)

6.  Limited off-hours work for childcare (until sixth grade of elementary school)
7.  Limited late-night work for childcare (until six grade of elementary school)
8.  Special leave for supporting the wife during her childbirth period (first 

child’s birth: 2 days; second child’s birth and thereafter: 5 days)
9.  Leave of absence for birth support (one year leave system for fertility 

treatment)

Nursing 
care

1.  Leave of absence for caring for a family member (maximum 2 years)
2.  Shortened working hours for caring for a family member
3.  Limited off-hours work for caring for a family member
4.  Limited late-night work for caring for a family member
5.  One-day nursing care leave
6.  Accumulated paid leave*1 for caring for a family member

Other

1.  Flextime
2.  Continuous service award special vacation; “refresh vacation”
3.  Social service system (leave of absence program for employees 

participating in socially beneficial activities)
4.  Accumulated paid leave*1 for volunteer activities
5.  Leave of absence for education
6.  Leave of absence for senior theme (support for senior employees’ second 

career)
7.  Flexible work schedules (support for senior employees’ second career)
8.  Double job program*2 (support for senior employees’ second career)

■ System for a good work-life balance

All those systems provide for generous leave beyond that required by law.

■  Revisions to systems operating in accordance with agreements 
between the labor union and the company As of March 31, 2014

FY Item

2007

2008

2009

2010

2011
agreements between the labor union and the company

2012
and SEs

re-employees

2013

Average 
age

Average length of 
employment (years)

Average number 
of dependents

Average annual 
salary*1

Utilization of 
paid leave

Turnover 
rate*2

44.4
Male: 19.9

Female: 15.6
1.15

—  
million yen

56.2% 3.7%

*1 Average annual salary is not publicly disclosed.

*2 Turnover rate =

■ Status of regular employees As of March 31, 2014

Attrition + Retirement + Transfer + New start for senior employees program

Number of employees at Fuji Xerox (non-consolidated)+  
annual average number of assigned employees

■  Number of employees taking a care leave*1, and  
total number of volunteer work leave

* Data only for regular employees (non-regular employees are to be added actually)

FY2009 FY2010 FY2011 FY2012 FY2013

Nursing care 
leave*2

29 (Male 24, 
Female 5)

28 (Male 21, 
Female 7)

26 (Male 17, 
Female 9)

27 (Male 15, 
Female 12)

26 (Male 16, 
Female 10)

Childcare leave*3 326 (Male 142, 
Female 184)

226 (Male 89, 
Female 137)

237 (Male 86, 
Female 151)

197 (Male 72, 
Female 125)

284 (Male 97, 
Female 187)

Volunteer work 
leave*4

(total number of days)

13 (Male 9, 
Female 4)
(30 days)

27 (Male 18, 
Female 9)
(83 days)

118 (Male 94, 
Female 24)
(530 days)

50 (Male 38, 
Female 12)
(135 days)

15 (Male 11, 
Female 4)
(54 days)

*1 Number of regular employees (including contracted employees) who began a leave 
during the relevant fiscal year (April 1 to March 31).

*2 Number of employees taking leave of nursing care leave under the “accumulated 
paid leave (nursing care for family members),” “nursing care for family members” and 
“one-day nursing care leave” programs

*3 Number of employees taking childcare leave under the “accumulated paid leave (child 
healthcare)” and “child medical care” programs

 As a program equivalent to childcare leave, special leave (of 5 days at most) is 
granted for care of the eldest child at the time of birth of the second child. In FY2013, 
74 male employees took leave under this program.

*4 Volunteer work leave shows the number of employees who took “accumulated paid 
leave (volunteer activity)” and the number of days spent for such activities.

FY2009 FY2010 FY2011 FY2012 FY2013

Work accident rate*1 0.24 0.19 0.55 0.31 0.11

Work accident severity*2 0.00 0.01 0.01 0.00 0.00

■Work accident rate and work accident severity

*1 Work accident rate =                                                                                   × 1,000,000

*2 Work accident severity =                                                       × 1,000

Number of employees involved in work accidents

Gross number of hours worked

Number of workdays lost

Gross number of hours worked
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