
Data and Information

Compliance and Risk Management Personnel and Labor (FUJIFILM Corporation)

Executive officer* 11 Male: 11, Female: 0 

Regular  
employees 5,006

General employees: 3,682 (Male: 2,898, Female: 784)  
Managerial personnel: 1,165 (Male: 1,134, Female: 31)  
Senior expert: 159 (Male: 159 , Female: 0)

Non-regular 
employees 207

Temporary employees: 139, Part-timers: 7,  
Employees re-employed after retirement: 19,  
Other (Contract employees, etc.): 42

*Executive officer = All executive officer – Directors

■ Composition of the Fujifilm workforce As of March 31, 2016

■ Occupational Health and Safety Committee
The Occupational Health and Safety Committee convenes with same number of 
labor and management representatives, in compliance with laws and regulations.

Intended audience  
(Fuji Xerox and its affiliated companies) Details 2015 results

All managerial staff
Importance of Labor Management for business (Web-based training to 
disseminate the importance of Labor Management that is the foundation of 
business management)

Once, 5,400 participants/
5,000 participants completed 
the program

All executive officers and employees Training on general legal knowledge (Web-based training for fraud/harassment as 
well as basic legal knowledge ) Once, 23,592 participants

All employees (including contract/
temporary employees)

Risk Management Training (Web-based training on risk management including 
information security) Once, 30,000 participants

New executive officers
New executive officer training (Group training on general risk management for 
executives including directors’ management duties and responsibilities, corporate 
laws, and risk concerning general affairs, human resources, etc.)

Once, 15 participants

New managerial staff
New managerial staff program (Group training such as lectures about disciplinary 
action and group discussions using examples to obtain general compliance 
knowledge that managerial staff should know)

5 times, 399 participants

New employees New employee training (Group training for legal compliance that maintain the 
Basic Corporate Quality by understanding the basic CSR policies and activities) Once, 396 participants

■ Compliance education (Fuji Xerox in Japan)

Compliance

Intended audience Details 2015 results

Executive officers  
(Fujifilm and its affiliates) Overall compliance (by CP & RM*) Once, 80 participants

Managerial personnel  
(Fujifilm and its affiliates)

Examples of corporate misconduct, punitive actions, consulting facility,  
risk reporting system, etc. (by CP & RM*) 55 times, 2,900 participants

New managerial personnel  
(Fujifilm and its affiliates) Overall compliance  (by CP & RM*) 2 times, 154 participants

All employees  
(Fujifilm and its affiliates, including 
agency contracted employees)

Discussions based on compliance case studies (by managerial personnel) All divisions

New employees (Fujifilm) Basic knowledge of compliance, employee code of conduct, corporate rule, 
consulting facility, etc. (by CP & RM*) Once, 183 participants

*CP & RM: Compliance & Risk Management Division of FUJIFILM Corporation

■ Compliance education (Fujifilm in Japan)

Risk Management

Certification Certified affiliates

P-Mark*1 FUJIFILM Medical Co., Ltd.

FUJIFILM Imaging Systems Co., Ltd.

FUJIFILM Techno Service Co., Ltd.

Fuji Xerox System Service Co., Ltd.

Fuji Xerox Learning Institute Inc.

FUJIFILM Imaging Protec Co., Ltd.

FUJIFILM Media Crest Co., Ltd.

Certification Certified affiliates

ISMS*2 FUJIFILM Global Graphic Systems  
Co., Ltd.

FUJIFILM Software Co., Ltd.
FUJIFILM Imaging Systems Co., Ltd.
FUJIFILM Imaging Protec Co., Ltd.
FUJIFILM Business Expert Corporation
Fuji Xerox Co., Ltd.  

(Global Service Sales)
Fuji Xerox domestic sales representative 

and sales companies
Fuji Xerox InterField Co., Ltd.
Fuji Xerox System Service Co., Ltd.
Fuji Xerox Prefectural Dealers  

11 companies (12 offices)

Fuji Xerox of Shanghai Limited
Fuji Xerox Korea Company Limited
Fuji Xerox of Shenzhen Ltd.
Fuji Xerox Service Creative Co., Ltd.
Fuji Xerox Eco-Manufacturing (Suzhou) 

Co., Ltd.
Fuji Xerox (Thailand) Co., Ltd.
Fuji Xerox Advanced Technology Co., 

Ltd.
Fuji Xerox Manufacturing Co., Ltd.
Fuji Xerox Service Link Co., Ltd.

■ Acquisition of P-Mark and ISMS (As of May, 2016)

*1	 Privacy Mark (P-Mark): A mark granted by the Japan 
Information Processing Development Corporation (JIPDEC)
to companies in which personal information is handled 
appropriately.

*2	 ISMS: Certification regarding the overall management framework for information including personal
information (Information Security Management System).

Employment

Labor

FY2011 FY2012 FY2013 FY2014 FY2015

Leave of absence 
for nursing care

2 (Male 1, 
Female 1)

2 (Male 2, 
Female 0)

5 (Male 1, 
Female 4)

3 (Male 1, 
Female 2)

2 (Male 0, 
Female 2)

Leave of absence 
for childcare

34 (Male 2, 
Female 32)

52 (Male 5, 
Female 47)

42 (Male 1, 
Female 41)

43 (Male 1, 
Female 42)

53 (Male 5, 
Female 48)

Leave of absence 
for volunteer 
work

0 (Male 0, 
Female 0)

0 (Male 0, 
Female 0)

0 (Male 0, 
Female 0)

0 (Male 0, 
Female 0)

0 (Male 0, 
Female 0)

*Number of employees who began a leave of absence during the relevant fiscal year.

■ Number of employees taking a leave of absence*

FY2011 FY2012 FY2013 FY2013 FY2015

Nursing care 
leave

5 (Male 3, 
Female 2)

13 (Male 6, 
Female 7)

16 (Male 9, 
Female 7)

13 (Male 9, 
Female 4)

15 (Male 10, 
Female 5)

Childcare leave 2 (Male 1, 
Female 1)

2 (Male 0, 
Female 2)

9 (Male 6, 
Female 3)

6 (Male 4, 
Female 2)

7 (Male 5, 
Female 2)

Child medical 
care

55 (Male 5, 
Female 50)

71 (Male 11, 
Female 60)

108 (Male 27, 
Female 81)

48 (Male 9, 
Female 39)

59 (Male 16, 
Female 43)

Volunteer work 
leave (total 
number of days)

35 (Male 26, 
Female 9)

—

1 (Male 1, 
Female 0)

—

0 (Male 0, 
Female 0)

—

0 (Male 0, 
Female 0)

(0)

1 (Male 1, 
Female 0)

(1)

*Number of employees who began a leave during the relevant fiscal year.

■ �Number of employees taking a care leave and volunteer work leave*

FY2011 FY2012 FY2013 FY2014 FY2015

Employment of  
the challenged*1 1.81% 1.96% 2.01% 2.12% 2.10%

Re-employment*2 33 29 10 13 19

*1	 Data up to April 30, 2016.
*2	 Re-employment refers to employees re-employed after retirement during the relevant 

fiscal year (April 1 to March 31).

■ �Employment of the challenged and re-employment

Union members Proportion of union membership Average age of union members

3,560 71.1% 39.4

*Based on the number of regular employees (5,524)

■ Composition of labor union membership As of March 31, 2016

FY Item

2011 • Revision of employees systems

2012
• Revision of travel expenses  • Revision of employees systems
• Revision of overseas working conditions   • Revision of re-employment 
after retirement

2013 • Revision of work regulations, wage rules and other labor-related 
regulations

2014

• Extension of the period of nursing care leave   • Flexible application for 
the flextime (for pregnant, childcare, and nursing care)   • Expansion of the 
domestic affiliates for secondment   • Revision of work regulations, wage 
rules and other labor-related regulations partly

2015

• Partial revision of work regulations, wage rules, retirement allowance 
regulations and overseas travel regulations
• Expansion of job assignment destinations within the Fujifilm Group in 
Japan
• Introduction of Home Working System
• Introduction of Paid Leave by the Hour System

■ �Revisions to systems operating in accordance with agreements between 
the labor union and the company (in the last five years) As of March 31, 2016

■ Recruitment

New graduate recruitment 
(FY2016) 79*1

<Technical positions> Male 31, Female 7 
<Administrative positions> Male 25, Female 13
<On-site recruitment> Female: 3

Mid-career recruitment 11*2 Male 10, Female 1

*1	 As the number of new graduates recruited for the fiscal year is confirmed at the 
beginning of April, 2016.

*2	 Number of mid-career recruitment represents those from April 2015 to March 2016.

Average age Average length of 
employment (years)

Average number of 
dependents Average annual salary*1

Total: 41.9
Male: 42.2 

Female: 40.3

Total: 17.5
Male: 17.4

Female: 18.1
1.41 8.7 million yen

Utilization of paid leave*2 Turnover rate*3 Returning rate from 
childcare leave*4

Retention rate after 3 years 
from reinstatement*5

64.6%
Total: 2.93%
Male: 2.74%

Female: 3.89%

Total: 97.7%
Male: 100.0%
Female: 97.5%

Total: 80.0%
Male: 50.0%

Female: 82.1%

*1	 Average annual salary is calculated for the period from January 1, 2015 to December 
31, 2015.

*2	 Data on utilization of paid leave is calculated based on data for the period from 
October 1, 2014 to September 30, 2015.

*3	 Turnover rate =
Attrition + Retirement + Voluntary + New start for senior employees program 

Annual average number of employees at FUJIFILM Corporation (non-consolidated)
*4	 Returning rate from childcare leave is calculated with the expiration date falls on April 

1, 2014 to March 31, 2015.
*5	 Retention rate after 3 years from reinstatement =

Number of employees as of the end of FY2015 among those returning to work after childcare leave in FY2013
Number of employees reinstated after childcare leave in FY2013

■ Status of regular employees As of March 31, 2016

Giving 
birth and 
childcare

•• Systems catering for pre- and post-birth 
requirements

•• Leave of absence for childcare
•• Use of stock leave for childcare
•• Systems for employment while raising 
children

•• Three-person interview at the time of 
returning to work from childcare leave

•• Child medical care leave program (1 relevant
child: 6 days per year; 2 or more children: 
11 days per year)

•• Reduced work hour program (child in the 
third grade or lower)

•• Use of stock leave for fertility treatment
•• Leave of absence for fertility treatment
•• Exemption from restrictions on non-
scheduled hours worked and from work on 
holidays

•• Reinstatement to same workplace after 
leave of absence for childcare

Nursing 
care

•• Leave of absence for nursing care program
•• Nursing care leave program (1 care 
recipient: 12 days per year; 2 or more care 
recipients: 24 days per year)

•• Use of stock leave for nursing care
•• Systems for employment while caring for a 
family member

•• Expansion of nursing care counseling office

Other

•• Leave of absence for volunteer work, Using 
of stock leave for volunteer work

•• Use of stock leave for self-development
•• Active Life Leave 
•• Flextime

•• Discretionary labor system
•• Leaving the office on time (2 days per week)
•• Re-employment Program
•• Female Mentor Program
•• Home Working System
•• Paid Leave by the Hour System

■ System for a good work-life balance
● �In response to the 2010 amendment to Child Care and Family Care Leave Law, programs 

for supporting a balance between work and childcare or family care have been improved, 
and programs that exceed legal requirements are now in place, such as the improved
child medical care leave program and the newly introduced family care leave program.

● �Stock leave is a system enabling employees to accumulate unused leave time up to 60
days. Accumulated leave days may be used for treatment needed for personal health
problems, rehabilitation, childcare, nursing care, and volunteer activities.

Industry average 
in parenthesis

FY2011 FY2012 FY2013 FY2014 FY2015

Work accident 
rate*1 0.00 (0.25) 0.09 (0.43) 0.11 (0.20) 0.00 (0.40) 0.20 (0.24)

Work accident 
severity*2 0.00 (0.13) 0.01 (0.12) 0.00 (0.01) 0.00 (0.13) 0.00 (0.00)

*�Source for industry average: FY2015 Survey on Industrial Accidents, 
Ministry of Health, Labour and Welfare

■Work accident rate and work accident severity

Target: 0
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Data and Information

FY2013 FY2014 FY2015

Employees 0 0 0
Contracted employees 0 0 0

■ Number of fatal work accidents
9,659

■ Number of employees taking occupational health and safety training

■ Composition of the Fuji Xerox workforce As of March 31, 2016

Executive 
officers* 23 Male: 23, Female: 0

Regular 
employees 8,703

General employees: 6,260 (Male: 5,104, Female: 1,156)
Managerial personnel: 2,375 (Male: 2,237, Female: 138)
Contract employees: 68 (Male: 44, Female: 24)

Non-regular 
employees 766 Temporary employees: 206, Part-timers: 6,  

Employees re-employed after retirement: 554

■ Occupational Health and Safety Committee
The Occupational Health and Safety Committee convenes with same number of labor and 
management representatives, in compliance with laws and regulations.

Personnel and Labor (Fuji Xerox)

Employment

Labor

New graduate 
recruitment (FY2016) 110*1 <Technical positions> Male 51, Female 9

<Administrative positions> Male 25, Female 25
Mid-career recruitment   50*2 Male 38, Female 12

*1	 As the number of new graduates recruited for the fiscal year is confirmed at the 
beginning of April, the number in the chart above represents new institute of 
technology graduate recruitment (Male 1) at the beginning of April 2016.

*2	 Number of mid-career recruitment represents those from April 2015 to March 2016.

■ Recruitment

FY2011 FY2012 FY2013 FY2014 FY2015

Employment of persons with 
disabilities*1 2.19% 2.08% 2.07% 2.06% 2.09%

Re-employment*2 508 485 524 506 554

*1	 Data up to March 31, 2016
*2	 Re-employment refers to the number of employees re-employed as of March 31, 

2016.

■ Employment and re-employment of persons with disabilities

Union members Proportion of union membership Average age of union members

6,223 71.5% 41.9

*Based on the number of full-time worker

■ Composition of labor union membership As of March 1, 2016

FY2011 FY2012 FY2013 FY2014 FY2015

Leave of absence for 
nursing care

2 (Male 0 
Female 2)

7 (Male 4, 
Female 3)

4 (Male 1, 
Female 3)

3 (Male 1, 
Female 2)

4 (Male 2, 
Female 2)

Leave of absence for 
childcare

62 (Male 8, 
Female 54)

52 (Male 4, 
Female 48)

46 (Male 8, 
Female 38)

56 (Male 9, 
Female 47)

60 (Male 10, 
Female 50)

Leave of absence for 
volunteer work*2

0 (Male 0, 
Female 0)

0 (Male 0, 
Female 0)

0 (Male 0, 
Female 0)

3 (Male 2, 
Female 1)

0 (Male 0, 
Female 0)

*1	 Number of regular employees who took a new leave during the relevant fiscal year 
(April 1, 2015 to March 31, 2016).

*2	 Number of employees who used the social service program.

■ Number of employees taking a leave of absence*1

* Data only for regular employees (non-regular employees are to be added actually)

Giving 
birth and 
childcare

•• Maternity leave (paid)
•• Leave of absence for childcare 
program (until two years old, 
including the housing cost support)

•• Program for rehiring former 
employees who left the company for 
reasons such as spouse’s transfer 
or childcare

•• Accumulated paid leave*1 for 
healthcare of employees’ family

•• Shortened working hours in 
pregnant and for childcare (from 
pregnancy to third grade of 
elementary school)

•• Limited off-hours work for childcare 
(until sixth grade of elementary 
school)

•• Limited late-night work for childcare 
(until six grade of elementary school)

•• Special leave for supporting the wife 
during her childbirth period (first 
child’s birth: 2 days; second child’s 
birth and thereafter: 5 days)

•• Leave of absence for birth support 
(one year leave system for fertility 
treatment)

Nursing 
care

•• Leave of absence for caring for a 
family member (maximum 2 years)

•• Shortened working hours for caring 
for a family member

•• Limited off-hours work for caring for 
a family member

•• Limited late-night work for caring for 
a family member

•• One-day nursing care leave
•• Accumulated paid leave*1 for caring 
for a family member

Other

•• Flextime
•• Homeworking system
•• Continuous service award special 
vacation; “refresh vacation”

•• Social service system (leave of 
absence program for employees 
participating in socially beneficial 
activities)

•• Accumulated paid leave*1 for 
volunteer activities

•• Leave of absence for education
•• Leave of absence for senior theme 
(support for senior employees’ 
second career)

•• Flexible work schedules (support for 
senior employees’ second career)

•• Double job program*2 (support for 
senior employees’ second career)

*1	 Accumulated paid leave: A system enabling employees to accumulate unused leave 
up to 60 days. Accumulated leave may be used for healthcare, childcare, nursing 
care, and volunteer activities.

*2	 Double job program: This is not double duties by order, rather it is program, they 
are allowed engage in both their current work and work in another division through 
a system that matches the needs of divisions wanting to utilize senior workers’ skills 
and experience with the will of senior workers who wish to use their special skills or 
to take on new challenges.

■ System for a good work-life balance

All those systems provide for generous leave beyond that required by law.

■ �Revisions to systems operating in accordance with agreements between 
the labor union and the company (in the last five years) As of March, 2016

FY Item

2011 • ‌�Revisions to work system on April 1, 2012 in accordance with 
agreements between the labor union and the company

2012

• ‌�Introduction of irregular working hours support system for developers 
and SEs

• ‌�Revision of the employment and evaluation criteria for post-retirement  
re-employees

2013 • ‌�Introduction of on-site irregular working hours support system for SEs

2014 • ‌�Introduction of new work style (co-working hour system, homeworking 
system, remote working system for domestic sales)

2015 • ‌�Revision of working conditions, work support and employee welfare with 
consolidation of various programs at Group companies in Japan

■ �Number of employees taking a care leave*1, and  
total number of volunteer work leave

* Data only for regular employees (non-regular employees are to be added actually)

FY2011 FY2012 FY2013 FY2014 FY2015

Nursing care 
leave*2

26 (Male 17, 
Female 9)

27 (Male 15, 
Female 12)

26 (Male 16, 
Female 10)

26 (Male 17, 
Female 9)

44 (Male 27, 
Female 17)

Childcare leave*3 237 (Male 86, 
Female 151)

197 (Male 72, 
Female 125)

284 (Male 97, 
Female 187)

298 (Male 86, 
Female 212)

314 (Male 147, 
Female 167)

Volunteer work 
leave*4

(total number of days)

118 (Male 94, 
Female 24)
(530 days)

50 (Male 38, 
Female 12)
(135 days)

15 (Male 11, 
Female 4)
(54 days)

18 (Male 12, 
Female 6)
(47 days)

20 (Male 16, 
Female 4)
(62 days)

*1	 Number of regular employees who took a new leave during the relevant fiscal year 
(April 1, 2015 to March 31, 2016).

*2	 Number of employees taking leave of nursing care leave under the “accumulated 
paid leave (nursing care for family members),” “nursing care for family members” and 
“one-day nursing care leave” programs

*3	 Number of employees taking childcare leave under the “accumulated paid leave (child 
healthcare)” and “child medical care” programs

	 As a program equivalent to childcare leave, special leave (of 5 days at most) is 
granted for care of the eldest child at the time of birth of the second child. 

*4	 Volunteer work leave shows the number of employees who took “accumulated paid 
leave (volunteer activity)” and the number of days spent for such activities.

Average age Average length of 
employment (years)

Average number of 
dependents Average annual salary*1

Total: 45.3
Male: 46.2

Female: 40.3

Total: 20.2
Male: 20.9

Female: 16.5
1.22 9.0 million yen

Utilization of paid leave Turnover rate*2 Returning rate from 
childcare leave*3

Retention rate 
after 3 years from 
reinstatement*4

66.4%
Total: 4.1%
Male: 4.2%

Female: 3.2%

Total: 97.8%
Male: 100.0%
Female: 97.3%

Total: 87.9%
Male: 100.0% 
Female: 86.3%

*1	 Average annual salary is calculated for the period from January 1, 2015 to December 31, 2015.
*2	 Turnover rate =

Attrition + Retirement + Transfer + New start for senior employees program
Number of employees in Fuji Xerox at the end of preceding fiscal year (non-consolidated)  

+ number of assigned employees
*3	 Returning rate from childcare leave is calculated with the expiration date falls on April 

1, 2015 to March 31, 2016.
*4	 Retention rate after 3 years from reinstatement =

Number of employees as of the end of current fiscal year among those returning to work  
after childcare leave in the second preceding fiscal year

Number of employees reinstated after childcare leave in the second preceding fiscal year

■ Status of regular employees As of March 31, 2016

■Work accident rate and work accident severity Industry average 
in parenthesis

Target: 0

FY2011 FY2012 FY2013 FY2014 FY2015

Work accident rate 0.55 (0.20) 0.31 (0.25) 0.11 (0.18) 0.00 (0.16) 0.00 (0.11)
Work accident 
severity 0.01 (0.01) 0.00 (0.01) 0.00 (0.00) 0.00 (0.13) 0.00 (0.10)

*�Source for industry average: FY2015 Survey on Industrial Accidents,  
Ministry of Health, Labour and Welfare

Environmental Aspects *�Organizations covered in the environmental performance data are, as a general 
rule, those that are shown in the consolidated financial statements, and are 
significant in terms of environmental burden.
However, certain sales and manufacturing (assembly) subsidiaries are excluded.
Those not shown specifically are included in the tabulation figures above. 
Moreover, figures for the Group total may not reflect the sum of each subtotal.

Priority Targets

■ Fujifilm FY2016 Priority Issues

Priority Issues Strategies

1.	Contributing to resolving 
environmental issues through 
products and services
•	Measures against global 

warming*1

•	Water resource conservation
•	Energy
*1 ‌�Target: Reducing CO2 emissions 

by 20 million tons by FY2020

Develop and disseminate products and services that contribute to resolving environmental issues. (CO2 emission 
reduction, water issues, energy issues)
1) Quantifying Fujifilm’s contribution to CO2 emissions reduction based on the Environmental Contribution 

Effectiveness Guidelines to convey our efforts to customers. 
2) Quantifying the effects of Fujifilm’s contribution to resolving water resource issues based on the Water Footprint 

Guidelines to convey our efforts to customers.

2.	Promoting the reduction of energy 
costs through measures against 
global warming*2 and efficient 
energy use
*2 ‌�Target: By FY 2020, reduce CO2 

emissions throughout the life 
cycle of products by 30% based 
on the standards set in FY 2005

1) Continually promote CO2 emission reduction at each of the stages of product lifecycle. (procurement, 
manufacturing, transportation, use, disposal) 

2) Conserve energy so as to contribute to resolving energy issues and promote the reduction of energy costs.
3) Draw up Fujifilm’s policy on the promotion of measures against global warming from 2020 and beyond.

3.	Promoting the efficient use of 
resources

1) Use resource efficiently by promoting the 3Rs: Reduce-Reuse-Recycle.
2) Reduce waste. (by yield increase, reuse of manufacturing waste, conversion of waste into valuables, etc.) 
3) Promote the concept of Zero Waste Disposal at main production sites both inside and outside of Japan.
4) Promote the effective use of water resources. (saving water to reduce the amount of water use per unit of 

production) 
5) Determine main products’ indices per unit, and verify their validity.

4.	Ensuring product and chemical 
safety

1) Continue dissemination of approaches and systems to the supply chain concerning management of chemicals in 
products.

2) Continue to improve the systems for ensuring product compliance.
3) Implement safety management based on risk assessment of all chemical substances used.
4) Monitor, communicate, and assess product safety information thoroughly.

5.	Value chain management from 
the view point of corporate social 
responsibility

1) Reinforce Ethical Sourcing investigation for suppliers. 
2) Have FF and each of the group companies carry out self CSR assessment and improve their CSR performance.

6.	Environment and safety risk 
management

1) Maintain systems that abide by laws and regulations and adheres to voluntary management targets.
2) Improve and promote industrial safety and health.
3) Continue to control and maintain the level of VOC emissions generated from the production process.

7.	Information disclosure and 
communication of relevant 
information

1) Enhance information disclosure through various methods. (e.g., Sustainability Reports, websites) 
2) Expand and enhance global management for information regarding environmental performance.

8.	Employee education 1) Educate and train employees in the areas of environment, chemicals, product safety, occupational safety, etc.
2) Continue implementing employee awareness campaigns on the need to reduce environmental burdens.

■ Fuji Xerox FY2016 Priority Issues

Priority Issues Strategies

1.	Controlling global warming
*Greenhouse gas reduction target 
by 2020
(1) ‌�By FY2020, 30% reduction 

in CO2 emissions during the 
company’s overall lifecycle stage 
from the level in FY2005

(2) ‌�Reduce CO2 emissions at 
customers by seven million tons 
by FY2020

1) Contribute to help reduce CO2 emissions from customers’ office and factory by providing energy saving products & 
solutions 

2) Reduce CO2 emissions by installing the new energy-efficient equipment and improving productivity in production 
process at the development and production sites 

3) Reduce CO2 emissions in office by reforming employees’ work style
4) Reduce CO2 emissions by improving efficiency in the product logistics

2.	Preservation of natural resources

1) Establish the next generation eco-friendly material technologies, such as biomass 
2) Reduction of resource input with lighter equipment 
3) Curb use of new resources by recycling used parts 
4) Reduction of waste output and recovery of valuable substances at production and product development sites
5) Reduce water usage in production and product development sites

3.	Reduction in environmental risk 
from chemical substances

1) Reinforce measures against laws and regulations to reduce chemical substance risks from products (observing 
RoHS, REACH, etc.) 

2) Expansion for risk assessment method for chemical substances into sales and service divisions (domestic) 
3) Establishment of company-wide explosion prevention standards and project

4.	Preservation of ecosystems and 
biodiversity

1) Promote sustainable paper procurement concerning for forest ecosystems
2) Participate in Japan Business Initiative for Biodiversity (JBIB)

5.	Improvement of the infrastructure 
for promoting environmental targets

1) Reinforce systems to grasp environmental performance data
2) Reinforce measures to respond proactively to environmental regulation
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