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the Fujifilm Group’s Charter for Corporate Behavior and
the Fujifilm Group’s Code of Conduct, to explicitly declare
our respect for human rights. As a result, we established
a Human Rights Statement with the approval of the CSR
Committee headed by the President in June 2018. In
establishing our Human Rights Statement, we have received
various comments and suggestions from Group companies
in Japan and other countries and other stakeholders (see
Page 10). The process served as a great opportunity not
only for the CSR division but also for the personnel and other
relevant divisions to renew their awareness on human rights
issues.
In the Human Rights Statement, we state that respect
for human rights is the basis of all our business activities
and declare our basic policy in introducing activities to
prevent human rights violations. We will conduct internal and
external communication to disseminate the Human Rights
Statement, and will raise the awareness of the importance of
human rights issues within the Group. At the same time, we
will cooperate with our partners and suppliers to conduct a
more comprehensive assessment of the impact of potential
human rights risks in each business field and to strengthen
prevention and mitigation measures. Furthermore, we will
continue to conduct studies with other companies and
activities proactively adopting suggestions from external
parties, to incorporate the trends in society’s demands within
the Group and to foster greater awareness.
Employees of the Group who have any concerns on the
incompliance or human rights violations stated in the Code of
Conduct are able to seek remediation or correction through
the Compliance Helpline and other whistle-blowing systems.
For external stakeholders, we have set up an inquiries
contact on CSR matters to receive opinions and suggestions
regarding our entire Group activities, including human rights
issues.

management for purchasing paper, one of our important
products. In assessing the risks in biological resource
procurement, we integrated assessment of the risks involved
in assuring a long-term sustainable supply of biological
resources into the design for the environmental framework
in 2010 to focus on product development with the emphasis
on biodiversity from the product design stage. We recognize
that the Nagoya Protocol on Access and Benefit Sharing
for Genetic Resources (ABS) is related to risks in biological
resource procurement and we have been participating in
the METI Taskforce Committee since FY2014, working on
gathering the latest information, including trends in overseas
legislation. In FY2017, we gained early access to domestic
measures in Japan and communicated these to the entire
Group to ensure a precise response to legislative action.
Procurement standards for paper, a product that is
important for our document business, have been established
to preserve forests with high protection value and forest
ecosystems, in addition to protecting the rights of local
residents and maintaining corporate ethics. In our Document
business, since 2012 Fuji Xerox has been using these
standards to monitor the activities through local audits and
our deliberation council headed by top management, to
ensure a continuous and stable supply of paper with care
given to the sustainability of forest resources and harmony
with local communities. We received the Excellence Prize in
the 18th Green Purchasing Award organized by the Green
Purchasing Network in FY2017 in recognition of our efforts to
implement green purchasing involving suppliers and related
business in Japan and other countries. We also participate
in the Vancouver Declaration for the UN SDGs and FSC
Certification that pledges support for the initiative for the
sustainable management of natural forest resources. In the
future, we will ensure that our actions are in compliance with
the Natural Capital Protocol.

*1 Human Rights Issues by Sector (Sixth Edition): Created by
the Consortium based on the Human Rights Guidance Tool of
the United Nations Environment Programme Finance Initiative
(UNEP-FI).

Main Activities for Biodiversity Conservation

*2 See figures; “Human Rights Due Diligence Process” and “Potential
Human Rights Infringement in the Fujifilm Group.”


Biodiversity Conservation
Since its foundation, the Fujifilm Group has engaged and
addressed in a wide range of environmental protection activities
for the biodiversity conservation. This is upon philosophy of
“environmental consciousness and environmental protection
are at the core of our corporate activities,” as we have needed
lots of water and clean air to produce photographic films. In
2009, we formulated the “Fujifilm Group Basic Concepts and
Action Guidelines for Biodiversity Conservation (Guidelines for
Biodiversity).” In 2012, we reviewed our biodiversity approach
under the four key elements of factories, products, social
contribution, and communication, in order to implement
biodiversity conservation activities linked with our businesses.
Fujifilm and Fuji Xerox work on a number of biodiversity
conservation activities related to their businesses respectively
(see Page 66).
Our principal activities related to biodiversity in
procurement focused on products are risk assessment for
biological resource procurement in product development,
detailed response to the Nagoya Protocol, and risk
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l Activities to conserve the water source at each factory

Governance
Disseminate an open, fair and
clear corporate culture.

Social Issues
To continue to be as a valued member of society and to grow, the company
must meet the expectations of its various stakeholders and to win the trust
of society. To fulfill its social responsibilities and promote sustainable growth
and long-term improvement in corporate value, the company must conduct
its business activities in accordance with the social code of conduct, with an
emphasis on transparency and fairness. It is important to improve corporate
governance, which is essential for swift and bold decision-making, and
implement measures that lead to corporate growth and improvement in
corporate value alongside changes in the business environment.

Fujifilm Group’s Goals under SVP 2030
Improve and maintain governance structures.
Under its Corporate Philosophy and Vision upholding an open, fair and clear corporate culture, the
Fujifilm Group is determined to promote sustainable growth and improve its corporate value through
sincere and fair business activities and to contribute to the sustainable development of society.
To achieve this, corporate governance, which underlies all such efforts, has been confirmed once
again as a major issue. We will develop, maintain and continue to strengthen corporate governance
through reinforcement of internal controls and audit systems.

Target for
2030

Aim for zero cases of misconduct and major legal violations by
disseminating an open, fair and clear corporate culture.

Outline of
Activities in
FY2017

[Target] Develop a governance organization for the entire Fujifilm Group and reinforcement of
the business management process.

l Participation in JBIB
Fuji Xerox participates in the Japan Business Initiative for Biodiversity
(JBIB)

l Overseas tree planting activities
··Tree planting activities in the Horqin Desert of the Inner Mongolia
Autonomous Region of China
··Support in the restoration of Can Gio mangrove forests in Vietnam,
that are approaching extinction as a result of the use of defoliants

[Target] Improve compliance awareness across the entire global Group and reinforce risk
management.

l Suiden-Otasuke-Tai
Regional collaboration activities to preserve groundwater in Minami-Aso
Village. FUJIFILM Kyusyu has been participating in these activities since
FY2010.

 Introduced education and training programs aimed at improving compliance awareness among employees
across the entire Group, especially in overseas subsidiaries.
 Opened the FUJIFILM Holdings Hotline for all employees to report directly to FH.

l Tokyo Greenship Action

[Target] Maintain a fair and independent audit and improve the audit quality level.

Greenery conservation activities organized by the Tokyo Metropolitan
Government in coordination with businesses, NPOs, etc. Fuji Xerox
Tama has been participating in the program since 2004.

 Established a system for implementing global audits and reinforced and increased the efficiency of audit
capabilities with IT applications.
 Appointed a new female outside director to ensure diversity on the Board of Directors and to enhance corporate
governance; established the voluntary Designated Reward Committee chaired by an independent outside
director.

l Cooperation with NPOs, etc.
··Approved Specified Nonprofit Corporation Network for Coexistence
with Nature, etc.: “Kikigaki-Koshien”
··Charitable Trust Fujifilm Green Fund, etc.: “Watashi-noShizenkansatsuro Competition”
··Green Cross Japan: Kankyo Nikki, “Midori-no-Komichi,” etc.

l Support to the Monitoring Site 1000
We have been supporting to develop sensor cameras used in surveying
mammals.

 Reviewed the structure of the Board of Directors; established a governance strengthening committee to
implement projects for each specific issue.
 Consolidated the FX business management divisions including accounting and auditing with FH and
strengthened the business management process.

Related Data and Information: Compliance and Risk Management Page 62
Future
Activities
and Targets

 Strengthen consolidated management of compliance activities by operating companies FF & FX under an FH
initiative and by execution of measures aimed at further improving compliance awareness among all employees.
 Enhance deliberations by the Board of Directors and improve transparency of management decision-making by
using an independent outside director.
FH: FUJIFILM Holdings FF: Fujifilm FX: Fuji Xerox
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